
 

 
 POSTED PURSUANT TO A SETTLEMENT AGREEMENT 

APPROVED BY A REGIONAL DIRECTOR OF THE 
 NATIONAL LABOR RELATIONS BOARD  

 
AN AGENCY OF THE UNITED STATES GOVERNMENT 

   
THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WE WILL NOT interfere with, restrain, or coerce you in the exercise of the above rights. 

YOU HAVE THE RIGHT to discuss wages, hours and working conditions and WE WILL NOT do 
anything to interfere with your exercise of that right.  

WE WILL NOT promulgate, maintain, or enforce any rule that defines confidential information as 
“anything not explicitly, publicly, or purposefully disclosed by Apple.”   

WE WILL NOT promulgate, maintain, or enforce a Confidentiality and Intellectual Property Agreement, 
Business Conduct Policy, Misconduct and Discipline Policy, Social Media and Online Communications 
Policy, Confidentiality Obligations Upon Termination of Employment statement, or a Business Conduct 
and Global Compliance FAQ regarding confidential information that broadly defines “confidential” or 
“proprietary” information, or relies upon any other overly broad definitions of those terms, without 
contemporaneously notifying employees of their rights to discuss wages, hours, or working conditions and 
their rights to engage in union or other protected, concerted activity under the NLRA.   

WE WILL NOT promulgate, maintain, or enforce a Business Conduct Policy that broadly restricts public 
speaking, responses to press inquiries and publishing articles without contemporaneously notifying 
employees of their rights to speak publicly, respond to press inquiries and publish articles regarding their 
wages, hours, or working conditions, or their union or other protected, concerted activity under the NLRA.   

WE WILL NOT promulgate, maintain, or enforce a Business Conduct Policy that broadly restricts 
“conflicts of interest” or “outside activities,” without contemporaneously notifying employees that such 
policies do not restrict their right to form, join or assist a union, or engage in other protected, concerted 
activity and that these activities are not considered to be conflicts of interest or outside activities under such 
policy.   

WE WILL NOT promulgate, maintain, or enforce a Business Conduct Policy that broadly prohibits 
sharing of employee personal identifying information if such policy could be interpreted as prohibiting the 
sharing of personal contact information, employment history, compensation or other terms and conditions 
of employment. 

WE WILL NOT promulgate, maintain, or enforce a Workplace Searches and Privacy Policy that advises 
you that we have the right to access Apple’s network or systems, or any non-Apple device used to conduct 
Apple business, without contemporaneously advising you that we will not exercise our right of access to 
monitor your union or other protected, concerted activity. 

               
 
The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor Relations Act.  We conduct secret-ballot 
elections to determine whether employees want union representation and we investigate and remedy unfair labor practices by employers and unions.  To find 
out more about your rights under the Act and how to file a charge or election petition, you may speak confidentially to any agent with the Board’s Regional 
Office set forth below or you may call the Board's toll-free number 1-844-762-NLRB (1-844-762-6572). Hearing impaired callers who wish to speak to an 
Agency representative should contact the Federal Relay Service (link is external) by visiting its website at https://www.federalrelay.us/tty (link is external), 
calling one of its toll free numbers and asking its Communications Assistant to call our toll free number at 1-844-762-NLRB.                                                 
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THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with your employer on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WE WILL NOT promulgate, maintain, or enforce a Misconduct and Discipline Policy that fails to 
reiterate employee rights during investigations that Apple may conduct regarding alleged unfair labor 
practices under the National Labor Relations Act, and/or contains overly broad restrictions on photography 
and recording. 

WE WILL NOT advise you that you are subject to discipline for violating overly broad rules regarding 
confidential or proprietary information or for failing to report alleged violations of overly broad rules 
relating to confidential or proprietary information. 

WE WILL NOT advise you that you are subject to discipline for violating overly broad rules regarding 
photographing, video or audio recording that prohibit the recording of protected, concerted activity. 

WE HAVE clarified the aspects of the Confidentiality and Intellectual Property Agreement described 
above and revised it to make clear that the definition of “Proprietary Information,” which was changed to 
“Apple Confidential Information,” does not include wages, hours, and working conditions, to reiterate 
employee rights about discussing terms and conditions of employment and reporting to governmental 
agencies, and to make clear that prohibitions against “conflicting outside interests” do not cover forming or 
joining (or refraining from joining) labor organizations of an employee’s choice and WE HAVE informed 
employees of these clarifications.  

WE HAVE rescinded the aspects of Business Conduct and Global Compliance FAQ regarding 
Confidential Information described above and revised it to conform with the definition of Apple 
Confidential Information described above and WE HAVE informed employees of these revisions. 

WE HAVE rescinded the aspects of the Business Conduct Policy described above and revised it to make 
clear that Apple Confidential Information does not include wages, hours, and working conditions, that 
employees may communicate about labor disputes, to clarify that employees may not respond to public 
inquiries or participate in speaking engagements where employees could be construed as speaking on 
behalf of Apple, to clarify that employees may publish articles but must receive approval about articles 
about Apple products or services or could be seen as a conflict of interest, make clear that a conflict of 
interest does not include forming, joining, or assisting a union, or engaging in protected, concerted activity, 
to make clear that employees do not need to notify a manager of outside employment that complies with 
our policy, and to inform employees that searches will not be used to monitor employees’ protected, 
concerted activity, and WE HAVE informed employees of these revisions.  
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THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with your employer on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

   
WE HAVE rescinded the aspects of the Workplace Searches and Privacy Policy described above and 
revised it to conform with the definition of Apple Confidential Information described above and to inform 
employees that searches will not be used to monitor employees’ protected, concerted activity and WE 
HAVE informed employees of these revisions. 

WE HAVE rescinded the aspects of the Misconduct and Discipline Policy described above and revised it 
to conform with the definition of Apple Confidential Information described above, to reiterate employee 
rights under the National Labor Relations Act relating to certain workplace investigations relating to 
alleged unfair labor practices under the National Labor Relations Act, to clarify when recording and 
photography is permitted and prohibited, and WE HAVE informed employees of these revisions. 

WE HAVE rescinded the aspects of the Social Media and Online Communications Policy described above 
and revised it to conform with the definition of Apple Confidential Information described above and WE 
HAVE informed employees of these revisions. 

WE HAVE rescinded the prior version of the Confidentiality Obligations Upon Termination of 
Employment statement, which contained an overbroad definition of proprietary information, and revised it 
to conform with the definition of Apple Confidential Information described above and WE HAVE 
informed employees of these revisions. 

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the Act. 

 

   APPLE INC. 

   (Charged Party) 

Dated:  By:   

   (Representative) (Title) 
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